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Foreword  
 
Southwark Council’s vision for equality, diversity and human rights  
Southwark’s approach to equality and diversity is to recognise and value difference whilst 
also holding on to what we all have in common.  The council’s vision is clearly set out in 
‘Southwark 2016’.  It describes how our commitment to reducing the inequality gap 
underpins all our plans.  We want to be an example to the whole country of successfully 
fusing the celebration of diversity with greater social inclusion and cohesion. 
 
Success of the school’s Single Equality Scheme will require ownership by Governors, senior 
leaders, all staff, the school community and the young learners, along with their partners. 
 
The Southwark School’s Single Equality Scheme (SSSES) serves essentially two purposes: 
1. To set out a school’s overall commitment to equality and diversity in one central 

document.  The SSSES therefore contains: 
 

• The school’s approach to all six Equality Strands: race, religion and belief, sexual 
orientation, disability, age and gender (including transgender), and 

 
• how the school will manage, plan and include its equality and diversity policy within 

its day to day work. 
 

2. To act as the ‘umbrella’ document for both our statutory and non-statutory equality 
schemes.  The SSSES therefore contains: 

 
• the school’s statutory equality schemes in relation to race, disability and gender  
 
• the school’s non-statutory schemes in relation to sexual orientation, religion/belief 

and age. 
The SSSES will help schools to ensure that they focus more on the outcomes that matter to 
the community and people who use their services; and that their services are more 
accessible and delivered effectively. 
The CSSES incorporates, for the first time, information, issues and potential areas for action 
in relation to sexual orientation, age and religion/belief.  While there is no legal 
requirement to develop ‘schemes’ in these areas, broadening the approach to all six 
recognised equality strands illustrates their commitment to ensuring equality for all.  



 

Section 1 - Introduction 
 
This Schools Equality Scheme (SES) is a combined scheme designed to meet the Race, Disability, 
and Gender Equality Duties, as well as the requirements of the law for Religion and Belief and 
Sexual Orientation.  Our School Equality Scheme also includes how we will meet requirements 
under the Employment Equality (Religion and Belief) Regulations 2003; Employment Equality 
(Sexual Orientation) Regulations 2003 and Employment Equality (Age) Regulations 2006.  
There is also a need to address bullying and discriminatory incidents, as these issues are 
prevalent in race, disability, gender, and homophobic incidents. 
 
In the implementation of this Scheme we have moved from a focus on an individual 
response to an approach that builds on race, disability and gender considerations from the 
start and at every level of the school, at strategic, policy, management and classroom level.  
We need to be able to demonstrate what we have done and what we plan to do to 
improve opportunities and outcomes for pupils, staff, parents and other users of the school.  
This scheme will be monitored and delivered through the governors’ role, School 
Improvement and Self Evaluation process. 
 
We will ensure that every pupil irrespective of race, disability, gender, religion and belief or 
sexual orientation is able to achieve high standards and that strategies are in place to tackle 
under–achievement.  We will ensure that every pupil has access to the necessary support 
required to enable them to achieve their highest potential.  We will ensure that the school’s 
procedures for disciplining pupils and managing behaviour are fair, effective and equitable. 
 
Our intention is to ensure that the adults working or volunteering in the school include as 
much as possible a balanced gender mix, appropriate representation of diverse ethnic 
groups and disabled people.  We believe that this will provide good role models for pupils 
from all backgrounds. 
 
We will involve pupils, staff, parents, carers, governors and all other stakeholders in the 
development of our Scheme.   They need to be involved from the very start and their 
involvement will inform the preparation, development, publication, review and reporting 
of the Scheme.  The aim is to ensure that we meet the needs of people from different ethnic 
backgrounds, boys and girls, and children and adults with disabilities. 
 
 
 
 
 
Our Vision and Aims for Equality and Diversity 
English Martyrs’ Catholic Primary School is committed to actively promoting equality of 
opportunity across the school. The school is also committed to ensuring the inclusion of all 
pupils in every aspect of school life. We also promote equality of opportunity for all staff 
and parents, as well as seeing this as a part of our duty to promote positive relations in the 
wider community. 
  
Specific aims 

 



 

• To ensure that all pupils have equal access to the full range of educational 
opportunities provided by the school 

• To reflect the diversity of cultures and religions represented in the school and local 
community 

• To challenge the inequalities resulting from stereotyping and prejudice whenever 
they occur 

• To promote a positive self image in all children  
• To ensure that our children are not subject to any form of bullying or harassment 
• To use the core values to provide a framework for children’s social and moral 

development 
 
 
 



 

Section 2 - School profile and values 
 
Your school context: 
 
English Martyrs’ Catholic  Primary School is in Walworth, located in the central area of 
Southwark.   Our community comes from streets which are within 400mts of the school.  
This area is home to many members of Southwark’s diverse ethnic minority communities.  
Young people from many minority ethnic communities attend our school. 
 

• Our pupil student population is as follows (at May 2011): 446 on roll 
218 boys and 228 girls 
British                                       4.1% 
Irish                                          1.2 
Traveller of Irish heritage        0.9 
Romany or Gypsy                        0.6 
Any other white background      4.4 
White and Black Caribbean        1.8 
White and Black African           0.3 
Any other mixed background     0.3 
Indian                                        0.5 
Any other Asian background      0.6 
Black Caribbean                         2.1 
African                                     71.3 
Any other black background       0.3 
South American                         11.4 
• Our staff (at May 2011) includes representatives of: 65 women and 5  men 

White British 
White Irish 
Indian 
Nigerian 
Black Caribbean 

 

• Our Governing Body (at May 2011) includes representatives of:     
 Black or Black British - Caribbean   
 Ghanaian       
 Nigerian         
 White - British   
British Indian   
 
Our six core values (Faith, Respect, Responsibility, Fairness, Compassion and Wisdom ) 
define how we work, and are used as the basis for our expectations of behaviour from all 
members of the school community.  we now expect pupils, to show these values at all 
times, and encourage them to make choices about their behaviour, using the values as a 
guide. We expect these values to stay with them as they go on to secondary school and 
beyond in to their adult lives.  
 
English Martyrs’ Catholic Primary School is deeply committed to being a key institution in 
our community. We see our role as a school as serving the community we work with and 



 

doing whatever it takes to meet their varied needs. In a diverse, multi-cultural environment, 
we actively promote, model and teach respect and unity. We see our pupils as Global 
citizens and are committed to ensuring that they develop an awareness of issues across the 
world, as well as their part in that. 
 
 
Roles and responsibilities, commitment and accountability 
 
The CSSES will mainstream equality issues by: 
 
• Integrating equality issues into all our key policies, service planning arrangements and 

performance management framework; 
• Ensuring that the School’s short, medium and long term planning contributes towards 

this scheme; 
• Ensuring that arrangements are in place to monitor and report on our progress against 

our action plans as well as our progress on integrating equality issues; and 
• Ensuring that we engage effectively with stakeholders and local communities in 

delivering and monitoring the scheme. 
 



 

 

Section 3 - The Race Duty and Community Cohesion  
 
English martyrs’ Catholic Primary School recognises and welcomes its responsibilities under 
the Race Relations (Amendment) Act 2000 (RRA).    Since the 31st May 2002 we have had 
in place a written statement of our Race Equality Policy, and we have implemented the 
arrangements for developing a Race Equality Policy to meet the General Duty. 
 
The purpose of our Race Equality Policy (REP) is to help us to: 
 

• Prevent racial discrimination, and to promote equality of opportunity and good 
relations between members of different racial, cultural and religious groups. 

 
• Expand access across all communities and in all areas of school activity. 

 
• Eliminate unlawful racial harassment. 

 
• Ensure the policy is also part of planning arrangements that the school already 

makes, and our actions and objectives are met through our Race Equality Action 
Plan (REAP). 

 
We have developed our (REAP) for putting our REP into practice, and it is part of the 
School Development Plan.  The REAP has clearly defined roles and explains what the school 
will do if the policy is not followed. 
 
Our Race Equality Policy will form part of the School Equality Scheme 2011 – 2013, and a 
review will commence from April 2012 to meet the requirements of the scheme. 
 
We will report on progress annually and the review of our race equality policy will be 
brought in line with the review for the School Equality Scheme. 
 
Previous Race equality priorities:  

• To actively seek a range of positive role models which represent the diversity of the 
school community 

• To target parents/carers identified as hard to engage/reach. Consider 
resources/approaches to engage specific groups 

 
Current priorities identified in section 13. 

 



 

Community Cohesion 
 
From September 2007 we understand our duty to Promote Community Cohesion as part 
of the response to the duties contained in the Race Relations (Amendment) Act 2000.  Our 
school already considers this to be a fundamental part of our role. 
 
We understand that Community Cohesion is the process that should happen in all 
communities to ensure that different groups and individual people get on well together.  It 
should also allow for new residents and existing residents to adapt to one another. 
 
The school actively seeks to promote community cohesion with the following approaches: 

• The curriculum is designed to support children in exploring their own, and others’ 
identities, in terms of ethnicity, religion, family structure, gender and interests.  
Parents and carers are very actively invited to participate. 

• Each year group looks at a different country both ancient and modern cultures are 
studied. – all children study this intensively  and Fair Trade  is also a topic discussed 
by year 4 pupils. 

• Assemblies are carefully chosen to link our school core values with events, festivals 
and celebrations which reflect both our school community and the wider global 
community. Speakers reflect the cultural and religious backgrounds of our learners 

• Pupils and parents’ views are actively and consistently sought, and contribute 
significantly to the school improvement agenda. 

• In line with our race and disability equality schemes, we monitor attendance at 
community events and analyse results to ensure that no groups are being excluded 

 
We will evidence our effectiveness by demonstrating: 

• Widely shared sense of the contribution of different communities to a shared vision. 
• Strong sense of individual rights and responsibilities within the school community. 
• All children and parents feel they are being treated fairly and have the same 

opportunities. 
• Children trust the school to act fairly. 
• Strong and positive relationships. 

 
 
 
Section 4 - The Disability Equality Duties 
 
We welcome the requirements of the Disability Equality Duty and this section sets out our 
commitment to meeting the Duty.   Our Scheme shows how we promote disability equality 
across all areas of the school, to disabled pupils, staff, parents, carers and other school users. 
 
When carrying out our functions, we will have due regard to the need to: 

• Promote equality of opportunity between disabled people and other people. 
• Eliminate discrimination that is unlawful under the Disability Discrimination Act 

(1995). 
• Eliminate disability related harassment. 
• Promote positive attitudes towards disabled people. 
• Encourage participation of disabled people in public life. 



 

• Take steps to meet disabled people’s needs, even if this requires more favourable 
treatment. 

• Monitor staff and pupils by disability. 
• Have a Disability Equality Scheme (DES). 

 
We plan to increase access to education for disabled pupils by: 

• Increasing the extent to which disabled pupils can participate in the school 
curriculum. 

• Improving the environment of the school to increase the extent to which disabled 
pupils can take advantage of education and associated services. 

• Improving the delivery of information to disabled pupils, to the standard of which is 
provided in writing for pupils who are not disabled. 

 
This Scheme is adapted from the previous model disability equality scheme produced by 
Southwark LA with the involvement of a support group of disabled people comprising 
parents, governors, and teachers.  Disabled children and young people were fully involved 
in piloting the model scheme at a Southwark secondary school. 
 
At English Martyrs’, we are committed to ensuring equality of education and opportunity 
for disabled pupils, staff and all those receiving services from the school.   We recognise and 
welcome the proactive nature of the duty to promote disability equality and aim to 
develop a culture of inclusion and diversity in which people feel free to disclose their 
disability and to participate fully in school life.   We will make reasonable adjustments to 
make sure that the school environment is as accessible as possible. 
 
At English Martyrs’ we believe that diversity is strength, which should be respected and 
celebrated by all those who learn, teach and visit here. We are constantly looking at ways 
to improve working life for staff with disabilities and are open to feedback on ways to do 
this. We consider DDA duties carefully when developing other school development plans 
and priorities.  
 
Section 5 - The Gender Equality Duties 
 
We welcome the requirements of the Gender Equality Duty and this section sets out our 
commitment to meeting the duty.  We will give due regard to the need to: 
 
• Eliminate unlawful discrimination and harassment on the grounds of sex, including 

domestic violence, sexual violence, bullying and exploitation. 
 
• Promote equality of opportunity between women and men in all of our functions. 
 
• Monitor gender information when recruiting 
 
• Target pupils achievement by gender 
 
• Eliminate unlawful discrimination and harassment, taking active steps to comply with 

both the Sex Discrimination Act and the Equal Pay Act  
 



 

• Take active steps to promote equality of opportunity between men and women when 
carrying out their functions and activities  

 
• We respond to any information children receive from the internet, films and magazines 

where women are objectified or portrayed in a demeaning way in an age appropriate 
way, using PSHCE sessions to explore the issues in a sensitive and non discriminatory 
way. 

Section 6 - Religion and Belief 
 
Our school recognises the need to consider the actions outlined by the  
Equality Act 2009 (Religion & Belief) which requires us to assess the impacts of our policies, 
functions and procedures have on promoting equality for people based on their religion, 
belief and non-belief.   
 

• Accessibility plan 
• Collective worship 
• Curriculum 
• SEN policy 
• Pay policy 
• Race Equality 
• Staff Recruitment and Retention 
• Performance Management 
• Absence Management 
• Grievance policy 
• Capability policy 
• Re-organisation, Redeployment and Redundancy Procedure 
• CPD 

 
 
Section 7 - Sexual Orientation 
 
Our school recognises the need to protect students from unlawful discrimination and 
harassment on grounds of sexual orientation as required by the Equality Act (Sexual 
Orientation) Regulations 2007.  We are committed to taking a pro-active approach to 
preventing all forms of homophobia within the school and will assess the impacts of our 
policies, functions and procedures on promoting sexual orientation equality as part of the 
Equality Impact Assessment process. 
 
Issues relating sexual orientation will be addressed where appropriate through the sex and 
relationships education teaching. We will actively challenge homophobic bullying, language 
and stereotypes through this approach, as well as through the implementation of the anti-
bullying policy. 

Section 8   Age 
 
The School is committed to promoting equality of opportunity for younger and older people.  
We recognise that society has negative attitudes, stereotypes and myths about youth, ageing, 
younger and older people.  These attitudes and beliefs can lead to both younger and older 



 

people being socially and economically disadvantaged, excluded and marginalised.  We believe 
that younger and older people have the right to equality of opportunity and that they make a 
significant and valuable contribution to the community at large. 
 
Age equality means securing the equal participation in society of people of every age, 
securing a balance between equal citizenship, equality of opportunity, equality of outcome 
and respect for difference. 
 
The Governing Body is deeply committed to the well-being of the staff, and this is reflected 
in the long term school development aim; 
 

1.1 Physically and mentally healthy staff, pupils and community 
 
This is in the ‘outcomes’ section of the school development plan and objectives are 
identified to work towards this each year. A previous example was closing the school 
building earlier 
 
Section 9 - Anti-bullying and Positive Behaviour Policy Framework 
 
Our School states clearly that all forms of bullying are unacceptable and will not be 
tolerated.   We have set out the measures that our school will take to address bullying in 
our Anti-Bullying/Positive Behaviour Policy.  We submit data regarding incidents of racism 
to the Children and Young People’s Service in Southwark Council. 
 
Our school will set out to: 

• To review our behaviour and anti-bullying policies in the summer term 
• To commit to recording, analysing bullying and discriminatory incidents and ensuring 

information is used to prevent further issues. 
• To provide termly data to Southwark regarding any incidents of racism 
• To ensure all staff  receive training in relation to anti- bullying/positive behaviour 

and discriminatory incidents relating to homophobia, racism, disability harassment, 
sexual and gender bullying, and religious harassment. 

 
Section 10 - Employment Practices 
 
In our School we ensure that we observe the principles of equal opportunities in how we 
employ, develop and treat our staff. We do not discrimination on the grounds of sexual 
orientation which is now unlawful both in employment and in the delivery of education, 
although the law does not impose a duty on public authorities to promote equality actively 
in these areas. 
 
 The Governing body is aware of the Employment Equality (Sexual Orientation) 
Regulations 2003 and the Employment Equality (Religion or Belief) Regulations 2003 
covering discrimination on grounds of sexual orientation and religion or belief, which apply 
to schools as employers. These Regulations apply to all aspects of employment including: 
 
• recruitment; 
• terms and conditions; 
• promotions; 



 

• transfers; 
• dismissals; 
• training; and 
• all employment practices such as dress codes and disciplinary procedures. 
 
They make it unlawful to discriminate directly or indirectly against or harass anyone 
because of his or her actual or perceived sexual orientation, religion or belief, or because he 
or she is friends with, or associates with, someone of a particular sexual orientation, religion 
or belief. 
 
The governing body monitors the following policies on an annual basis  

 
o Selection for redundancy, restructuring, redeployment and retirement 
o Training and development 
o Performance management 
o Award for pay, bonus and allowances 
o Grievance  
o Disciplinary 
o Harassment 
o Discrimination 

 
 
Section 11 - Equality Impact Assessments 
  
We are reviewing key policies, functions or procedures that have been assessed as relevant 
to meeting the duties set out under race, gender, disability and religion or belief legislation.  
In line with best practice we will also assess the impact of our key policies, functions and 
procedures on promoting sexual orientation equality. 
 
The main system by which we will assess the impact of our current policies, functions or 
procedures will be through carrying out Equality Impact Assessments. The governing body 
has an annual work plan  
  

o Attendance 
o Exclusions 
o Curriculum 
o Uniform 
o Bullying 
o Behaviour 
o Sports 
o Anti-bullying and Discriminatory policy  
o EAL 
o Disability 

 
 
 



 

Section 12 - Consultation and Information 
 
As the single most significant consultative and representative body, the Governors have 
given due consideration to all the issues outlined in this policy. This group is representative 
of our stakeholder groups, and an elected body which has legitimate basis for decision 
making.  
 
We regularly ask parents and carers for feedback, offering confidential opportunities to 
comment on all aspects of school life.  
 
Where possible and appropriate, we seek to gain the views of community members with 
disabilities. Active steps are taken to ensure access to services where any disability issues 
have been identified, e.g. use of enlarged text, meetings on ground floor, and improved 
accessibility for ground floor toilet facilities.  
 
Section 13 - Equality Scheme Objectives 
 
This section sets out the objectives we have identified in order to eliminate discrimination 
and harassment and promotion of equality in relation to gender, race, disability, religion or 
belief and sexual orientation. 
 
The consultation as outlined in section 12, has resulted in the following three objectives 
being identified; 
 

1. We seek to address the underrepresentation of black and South American minority 
ethnic groups on our staff  and in the Senior Leadership team 

2. We seek to address the underrepresentation of men on our staff 
3. We will review our accessibility plan as part of our annual premises audit and seek to 

continue to improve accessibility where possible and where needs dictate 
 
These priorities have been chosen after consultation with pupils, parent, staff, governors 
and other stakeholders.  
 

1. We seek to address the under representation of black and South American minority 
ethnic groups on our staff. 

The governing body will seek to appoint staff that represents the school and 
community where possible. Equality of opportunity best practice for 
recruitment will be used. There is no budget implication for this objective. 

 
2. We seek to address the underrepresentation of men on our staff 

The governing body will seek to address the gender imbalance on the staff 
where possible. Equality of opportunity best practice for recruitment will be 
used. There is no budget implication for this objective. 
 

3. We will review our accessibility plan as part of our annual premises audit and seek to 
continue to improve accessibility where possible and where needs dictate 

This will be carried out annually by the Head teacher, school finance manager 
and premises manager. This report will be reviewed by the Premises and 
Finance committee of the Governing Body, and used to identify priority for 



 

spending in the coming year. If the school received an application from a 
child who needed particular modifications, these would be considered at 
other points during the year as required, as finances dictate. Year on year 
budget spend on premises improvements will be decided by the Premises and 
Finance Committee as part of the budget setting process. 
 

We will review these targets termly as part of the annual school development plan 
evaluation cycle. These objectives will be included in the ‘Leadership and management’ 
section of the plan, which is reviewed each term by the Personnel Committee.  
 
 
Section 14 - Roles and responsibilities 
 
The Governing body accepts their responsibility to promote equality and eliminate 
discrimination and harassment, as outlined in the scheme. The governing body will ensure 
that our school meets the requirements of the Race, Disability and Gender Equality Duties, 
and meets the requirements of the Equality Act 2009 Religion and belief and Equality Act 
(Sexual orientation) Regulations 2007. The school’s equality scheme will be linked to the 
School Development Plan. 
 
Section 15 - Contracting and Procurement 
 
We will seek to ensure that any race, gender or disability equality requirements are 
considered when we are reviewing our contracts for services procured by the school. 
 
Where reasonable, we will monitor contractors’ commitment to implementing equal 
opportunities standards within employment and service delivery. 
 
 
 
 
Section 16 - Action Plan 
 
Our action plan shows explicit objectives for race, disability and gender issues and also 
objectives for religion or belief and sexual orientation: 
 

• Clear allocation of lead responsibility 
• Clear allocation of resources 
• An indication of expected outcomes or performance criteria 
• Agree indicators of progress towards the objectives 
• Clear timescales 
• A specified date and process for review 
• How the action plan will be incorporated into a framework that has the oversight of 

a governing body, so that progress is checked. 
 
Action plan 
 



 

Please refer to ‘Leadership and management’ section of school development plan 2011-12, 
where these objectives are fully planned for. 

1. We seek to address the underrepresentation of black and South American minority 
ethnic groups on our staff  and senior leadership team 

2. We seek to address the underrepresentation of men on our staff 
3. We will review our accessibility plan as part of our annual premises audit and seek to 

continue to improve accessibility where possible and where needs dictate. 
 
Section 17 -  Reporting and reviewing the scheme 
 

In line with the requirements of the Scheme we will review these targets termly as 
part of the annual school development plan evaluation cycle. These objectives will be 
included in the ‘Leadership and Management’ section of the plan, which is reviewed each 
term by the Premises and Personnel Committee.  

The scheme as a whole will be included in the annual governors work plan. An 
annual report on the progress towards the objectives will allow other members of the 
governing body to be updated on the progress of the objectives. This report will also be 
published in the main office. 
 
 
 
 
 
 
Section 18 - Publication 
 
The Schools Equality Scheme is  published as a separate document and is available on 
request. The scheme will be published in the Summer term 2011 and and will be on the staff 
website and available for parents.  
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